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I .  I MI;IODUCTIDN 
b T H E  AGREEMENT m a d s  this ?-( day of June, 20G2 by and betw em 
the Superintendent of the  WES-THAMPTON BEACH UNION FREE SCHOOLDISTRICT, 
Sufiolk County and the  WETHAMPTON BEACH TEACHtrs '  ASSOCIATION 
(NYSUT-Am), hereinafter called the Association. 
WHEREAS, the Superintendent and t h~ kssociat ion recognize and declare that 
to the limits of their ability and means, it is their respective and mutual purpose and 
responsibility t o  provide the highest quality education for all students attending the 
West hampt on Beach Schools; and 
WHEREAS, the parties proclaim that teaching is a profession and the ultimate 
public trust of maintaining educational systems is vested in the  classroom teacher; 
and 
WHEREAS, there must be effective communication betwesn the Board of 
Education, Superintendent and the professional staff to insure mutual understanding, 
cooperation, dedication of teachers to  this School District, and the  recognition by this 
community to  the legitimate aims and aspirations of the teachers; and 
WHERWS, such discourse has been conducted pursuant to the  provisions of 
the Public Employees Fair Employment Act after the Pssociation had duly requested 
and rsceived recognition thereunder by the  Board of Education and such laws 
provides that agreements reached be reduced to writing; 
NOW: THEREFORE WITNBSETH: 
/ I .  DEFINITIONS. AS USED IN THIS A G R E l M 3 T  
- I. I he tsrm " Bcard P~licy" refers i o  the existing written regulations of the 
Board of Education which shall serve as a guide to discretionary action by the 
Superintendent in the administration of the schools, contained and numbered in the 
Board of Education Poiicy Handbook, copies of which have been distributed to the 
professional staff 
2 .  The term "discretion" msans the absolute right of either party to do or 
refrain from doing an act. 
3 .  The term "preparation" means the w ork required by a teacher for the 
proper presentation of subjects with different course titles. 
4 .  The term "elementary" means grades kindergarten through 6;  the term 
"primary grades" means kindergarten through grade 3; the term "intermediate 
grades" means grades 4 through 6 .  
5 .  The term "secondary" means gradzs 7 through 12 ;  the term "Middle 
School" means grades 6,  7 and 8; the term "Senior High" means grades 9 through 
12 .  
6. The term "special teachers" refers to  teachers of art, muslc, physical 
education, library, Family and Consumer Science, technology and guidance. 
111. RECOGNITION 
1. The parties hereby agree that tne Association shall be granted exclusive 
recognition pursuant t o  law. 
2. The Association unit represents all professional day school personnel 
- 
who are paid according to the teachers' pay schedule, including classroom teachers; 
special teachers, librarians, guidance counselors, nurse teachers, registered nurses 
and or department coorainat ors. This unit does not include or rgpresent central office 
administration: direstors, building principals, assistant principals, superintendents, 
adult education or summer s c h ~ o l  staff. 
IV. DURB.TION OF AGREENI ENT 
This Agreement covers the period of five years commencing July 1 ,  2001 and 
- 
ending June 3 0 ,  2006. i he iirst meeting between the parties to begin negotiations 
for a successor Agreement shall be on or before January 7 5 ,  2006.  The party 
desiring to commence negotiations hereunder shall give notice, in writing, on or 
bzfore the 15th day of .January, 2006. 
V. COMMON BEUEFS 
I. The t ~ a c h e r  is obligated to adhere to t h e  School Board Policy. The 
School Board is obligated to establish policy that is consistent with federal and staie 
laws and regulations and to adhere to such policy. 
7 - 
- .  ! he teacher 2nd t h e  S c h d  Beard agree that due  notice in fair time be 
given in all cases of appointments, resignations or termination of services. 
3 .  The teacher and the School Board are impartial in all relationships with 
the pupil. 
4 .  The teacher receives from the administrator candid appraisal of hislher 
work. The School Board requires such appraisal. 
- 5 .  i he teacher uses ethical procedures in securing positions. The School 
Board uses ethical procedures in filling positions. 
6 .  Th'e P,ssosiation shall receive notification of proposed Board of 
Education policy changes prior t o  the implementaiion of said change. 
'dl. PROFESSIONAL C3M P3SA719N 
1. The salary for teachers for the 2001 -2002, 2002-2003, 2003-2004, 
2004-2005 and 2005-2006 scnool years are set fo r th  in the schedule annexed 
hereto as Appendix A. Column ;.-I will represent the salary for nurses hired after 
1984-85 without a Eachelor's Degree. It will be 90% of the corresponding 
Bachelor's column. Nurses will be ablt t o  move across the salary schedule w h e n  
they complete the necessary credits. The movement will be on the same basis as a 
teacher 
2. The Board of Education or the Association may publish the salary 
schedule as well as any fringe benefit schedule at their discretion, but neither shall 
generally publicize individual salaries or benefits. 
3. The salary schedule scale shal! be automatic except as follows: 
A) Teachers planning t o  qualify ior salaries in any coicmn other thar! 
Schedule A must submit their plan of study to the Superintendent for approval prior 
to course registration. The number of in-service credirs which may be used for each 
lateral .movement is four (4 j out of the required ten (I 0) or five (5) out of the required 
twelve ( I  2); how ever, this number may be incrsased by the Superintendent at any 
time. Payment of earned additional credits will continue to be in accordance with 
New York State Education Depaitmznt directives. 
- 
I he salary schedule is to reflect, as of July "1 2001, a column IvlP, (42 j lBA 
(82). Courses resulting in advancement from the MA ( 30 ) lBA  (70) column will 
require the approval of the Superintendent. Courses must be undefiaken subsequent 
to July 1,  2001 
B) Up t o  ten (I 0 j years prior service credit w i l l  be granted in the 
placement of teachers on their-propsr step on t h e  salary schedule at the discretion of 
the Board of Education. Up to three (3) years of military service may be used to 
makeup any pad of the ten ( I  0) years prior servise credit. 
C) Upon completion of the 15'", 20th, and 2Sth years of teaching 
service (ten (1 0) of which must have been in the District) the Board of Education will 
award a longevity grani; such grant shall amount to $750 for the completion of the 
1 5th year; an additional $1,500 will be granted for the completion of the 20th year; 
and an additional $1,7 53 will be granted for the completion of the 25th year. Each of 
these grants will remain annually th~reafter so long as the teacher remains in the 
employ of the Sshool District. 
4 .  Insurance 
A )  Health Insurance - All teachers shall receive either family or 
individual coverage as provided by the East End Health Plan or such other plan 2s 
may be adopted by the Board of Education providing comparable andlor equal 
coverage. Such change in coverage must be with ihe approval of the Association. 
Tne premium for this  insuranc~ shall be paid for t h ~  term of this Agreement by the 
School District. An Association member shall have the option of receiving an amount 
in lieu of enrdiing in th2 ~istrict health plan; the amount received will be onehalf 
(50% of the amount saved by the District by electing this option (w h e t h e r  it be a 
single cr family plan). Such member may, ii need be, reenroll. (Timetables for 
notification by teacher and payment by the District will be mutually determined by 
the TA President and the Superintendent). 
- 
Commencing July 1 ,  2001 all members of the Union are to contribute 1 0 %  
(family and individual) toward the hsalth insurance premium expense for medical 
coverage; the District agrees to  pay an additional 5 % contribution to the District's 
share of the. premium cost of health insurance upon retirement of those unit members 
who retire on or subsequent to  July 1, 2001 ; such 10% contribution. is to be made 
for a period of ten (1 0 )  years from the unit member's date of retirement. 
B) Dental Insurance - The District shall provide a dental insurance 
program for teachers and their famiiies to the extent that a premium of $300 per 
member w i l l  purchase. 
C) Life Insurance - The District shall provide a policy of group term 
insurance for the teachers in t he  face amount of $9,000. 
Dj  Disabiiitv Insurance - The District shall provide a long term 
disability insurance policy for the teachers of the District in such amount and with 
such coverage as has been provided in the 1985-88 contract. 
5 .  Salaries for bra Duties - The stipends for the extra-curricular and 
coaching activities set forth w ithin the Appendix will be increased from the amounts 
paid during the 2000-2001 school year by 3 % ,  3 1/80/0, 3 IlE%, 3 YYo and 3 ?A% 
during the five years of this agreement: 
Coaches, scorekeepers, timers, photographers, crowd control staff, clublciass 
advisors. team leaders and coordinators shall be paid in accordance with the scheduie 
set forth in t h e  attached Appendix. An advisorship includes on1y those  activities thai 
occur  before or after t h e  normal workday. A job description for c lubs and 
advisorships will be muiually -agreed upon by both t h e  Administration a n d  the  
Association. Said descriptions will be  made  available t o  Association msmbers .  Re- 
adjustment o i  pay for clubs and adviso:ships mutually agreed upon by both  t h e  
Association and the  Superintendent will be added t o  this contract within a 
reasonable* amount  of t ime from ratification. 
6 .  Guidance Counselors shall work t h e  s a m e  calendar days as thz  
remaining professional teaching staff. Additional t ime employed shall be 
compensa ted  on a per diem rate  of 11200th. 
7 .  Pay Davs - T h e  pay days for t he  2001 -2006 school years shall be 
determined by t h e  District and t h e  Association prior t o  the conclusion of the  
preceding school year. In each  instance, all teachers shall have t h e  option t o  decide 
whe the r  they wish their annual salary to  b e  paid in 21 or 26 equal payments. 
8 .  Jurv Duty - Teachers  w h o  are  caiiea for jury duty shall either be paid an 
amount  less t h e  stipend fo r  jury duty for  those  days  of service or in order t o  receive 
their full salary they may give this jury duty stipend t o  t h e  School District. 
9.  Retiremmt Incent iv~,  for  Unused Sick Davs 
A. Teachers w h o  meet t h e  conditions a s  established below will be  
eligible for a cash  payment of seventy-five percent (75%) of hislher unused s ick days 
to  a maximum of 1 8 2  days. 
6. A teacher possessing at least fifteen (1 5 )  years of service within 
t h e  Westhampton Beach UFSD and w h o  currently qualifies or will qualify for 
retirement benefits pursuant to the New York State Teachers' Retirement System 
(NYSTRS) will be entitled to the benefit set forth within subdivision A. This benefit is 
limited to a period of five (5) years following the member's first date of eligibility as de5ned 
by NYSTRS. Teachers who have qualified under the NYSTRS prior to July 1, 2001 will 
be considered "first qualified" as of July 1, 2001, and, accordingly, have their eiigibility 
period extend to June 3oh, 2006. 
C. The teacher will be paid for the accumulated sick days as per the 403(b) 
Plan adopted by the unit and referenced at Appendix A. 
D. In order to be eligible for this benefit, teachers must submit their Notice 
to Fietire no later than February 15" for end of the school year retirements. In addition, 
the Board of Education, at its discretion, may provide this retirement benefrt to teachers 
submiiting nodcaiions of reiirernent received after February 15", provided circumstances 
exist to warrant such late submission. 
E. Once a teacher has filed hisiher Notice to Retire with the District, the 
teacher may have up to ten (10) calendar days of receipt of notification by the District to 
rescind such notice. Thereafter, the Notice to Retire will be considered irrevocable uniess 
deemed by the Board of Education to be in the best interests of the District. 
F. Should a State or locanncentive be offered by the~istr ic t  subsequent 
io the February 15" date, those individuals who have submitted their 
Notice t o  Retire w ouid be eiigible t o  receive the  State  or local incentive. 
V11 PROFESSIONAL DUTIES 
1.  Work Year - The  teacher  work year shall be 1 6 2  days and up t o  r w o  
days  of orienration; such days  t o  fall between September  1 s t  and J u n e  3 0 t h  
annually. 
3 . Work \Neek!Work Dav - T h e  teacher work week will be c o m p r ~ s e d  of 
t en  (1 0 )  mmutes  beyond t h e  w ork days  comprising seven (7) hours and fifteen (I  5 )  
minures exclusive of faculty mes t ings  in order t o  mest t h e  terms of subdivision 3 
below. 
3. Alternatins Da~r Schedule - An alternating day schedule is t o  be 
invoked at such  time -as is determined by the Superintendent of Schools.  T h e  
schedule is t c  b e  implemented Monday through Thursday and is to  provide fo r  forty- 
five (45)  minutes of "assistancelextra-help" for t he  benefit of High School s t u d e n t s  
f o r  a period of forty-five (45)  minutes  subsequent t o  t he  dismissal time of s tudents ;  
on  those  days that teachers  a re  not assigned to t he  " assistancelexira-help" period 
such  teachers  are t o  b e  permitted to leave at the  regular dismissal time. 
An additional ten  (10)  minutes  is t o  be added t o  t h e  "work week" of t h e  
Middle School and Elementary School;  the activities t o  be  undertaken by t h e  Middle 
Sshool and Elementary staff during such  additional t ime is t o  be established by t h ~  
Superintendent of Sshools  w ith input from the President of t h e  West hampton Beach 
- 
4. Siqn In - All teachers  shall indicate the  time of arrival and departure on 
each day of the teacher work year either by clerical or mechanical entry. 
V1II PROFESSIONAL EMPLGYM ENT CONDITIONS 
I .  Class Size and Tgacher Load 
The Board of Education shall attempt to maintain the following class 
sizes for the  duration of this Agreement. 
A) Elomentarv School 
Primary Grades K-3 
Intermediate Grades 4-5 
6) Middle School 
Grades 6-8 
26 Maximum 
30 Maximum 
Note: Classroom teacher load may not exceed 150 pupils. 
C) Senior Hiqh School 
Grades 9 - 12 30 Maximum 
Note: Total classroom teacher load may not exceed 140 pupils except 
that the English teaching load may not exceed 130 pupils. 
The Board of Educaiion will attempt to maintain the  foregoing class sizes. 
Where it is necessary t o  excezd these limits, the Board will confer with a committee 
of three ( 3 )  members of the Association and three (3) Administrators and will 
consider their recommendations. A written response to the  recommendations will be  
presented to the Pssociation w it hin seven (7) calendar days of action by the Board. 
- 
The Board recognizes the problem of class size t o  be more acute in Grades K through 
6 than in Grades 7 through 12 .  
It is further agreed that the class size and teacher load for special subject 
teachers shall, whenever possible, not exceed New York Slate Education Department 
recommendations. 
? L .  Prsparatiorx - Secondary teachers in the academic areas of Social 
Studies, English, Mathematics and Science may not be required to teach more than 
three  (3) different preparations daily. Foreign Language and Business Education 
teachers may not be required to teach more than four (4) preparations daily. 
Note: Whenever a izacher works in more than one building he!she shall have 
not more than three (3) preparations and shall not be scheduled for 
study nall duty or a duty period. 
r )  
J. WHBTA -President - The President of the Westhampton Beach Teachers' 
Association shall not be assigned lo s t u d y  hall or homeroom, bus, corridor or 
lunchroom duties. 
4 .  Special Subiecis - Teachers of special subjects may be scheduled for up 
to five i5) periods (or the equivalent at the Ekmentary School) of teaching daily. 
How ever, there -shall be no limit as to the number of daily preparations or class size 
except as noted in Part VIII Section 1 . 
5 .  Study Halls - The secondary principals shall schedule study hall duties 
for teachers prior io September I each year. However, on or about the first week of 
school, the Association shall review said scneduie with t h e  secondary principals and 
shall recommend io them any changes which they deem to be in the interest of 
fairness and equity. 
6 .  Notification of Assiqnments - Tzachers zssignments for property 
certified personnel are the. prer0gatiy.e of the Board of Education or their duly 
authorized representative. Whenever and wh2rever possible, assignments and class 
or teacher loads will be announced on or before the third w eel: of June. Every effort 
will be made i o  schedule teachers fo r  lunch during recognized lunch periods, If 
changes b e c o m ~  necessary in t h e s ~  ass ignments  over t h e  s u m m e r  vaca;ion, t h e  
teacher js)  a f fec ted  along with t h e  T ~ a c h e r s '  P,ssociation President will b e  promptly 
noiified by maii. - 
- - 7 .  i e a che r  Conference - 1 ~ a c h e r s '  conferences  will follow t h e  following 
parameters:  
A) That  a Buildmg Curriculum Council andlor  Advisory C o m m i t t e e  
(as  dztermined by building principal) shall make recommendat ions  t o  t h e  
Superintendent as t o  t h e  selection of conferences and  t h e  employeejs)  t o  a t t e n d  t h e  
conf erence(s) .  
B) T h e  Superintendent will make  t h e  decision relative t o  t h e  
recommendat ions  a s  indicated above.  
C) It is agreed t ha t  money for t h e  a t t endance  of t e a c h e r s  a t  
conferences  is t o  b e  provrded in t h e  annual budget. Approval of participation within 
conferences  shall b e  t h e  function of t h e  building administrators a n d  t h e  
Supsr iniendent .  App!icstion for  consideration for s o n i e r e n s e  days shali be given t o  
t h e  t e ache r ' s  immediaje  supervisor. 
D) This  amount will b e  allocated among t h e  school buildings in 
a c c o r d a n e ~  w i th  t h e  proportional number  of teachers  per building. 
E) Prudence and reason will determine t h e  amount  spen t  f o r  e ach  
-1 
conference. I nis amount  will be determined by t h e  Buiiding Commit tee  w i t h  t h e  
Super in tendent ' s  approval. 
F) Application fo r  c-onferences shall b e  given t o  t h e  t e a c h e r ' s  
immediate supervisor.  
G) It is understood that  an additional s u m  of money is t o  b e  
allocated f o r  coordinators t o  attend conferences. 
6. \/isitation Days - It is agreed that t he  money t o  be determined w i l l  b e  
recommended in the annual  budget for the  payment  of subst i tutes  and  t h e  
reimbursement of mileage for teachers  attending approved visitation d a y s  in other  
school districts. Approval of visitation days shall be t h e  iunction of t h e  building 
administrators and t h e  Superintendent.  Application fo r  consideration for  visitation 
days  shall be given to  t h e  t eache r ' s  immediate supervisor. 
9. Teacher Observance  - An administrator m a y  require a teacher t o  observe  
the classes of ana the i  t eache r ;  how ever, the teacher t o  be observed must  ag ree  t o  
such  a practice. 
10. Teacher Evaluation-when requested inwr i t ing  a n d w i t h i n 2 4  h o u r s o f  
observation, a non-tenured teacher will be granted a past-observation conference  
with the  observer prior t o  t h e  formal writing of t he  t e a c h e r ' s  evaluation. If  a t e a c h ~ r  
observation is t o  be m a d e  o n  the  day immediately prior t o  a District-w ide holiday or 
vacation, said teazhzi  will be notiikd foi?y-eight (45) hsurs in advance  of the 
observation. 
11 . Consultation - T h e  ~ r e s i d e n i  of the Association or designate  will b e  
placed on all advisory zouncils if there is no other provision for teacher representation 
thereon. Whenever and w herever possible and consistent with t h e  s t a t e m e n t  of 
common belief, t h e  paflies shall consult upon the following matters before final 
determinations are made by t h e  Board of Education: 
A) Development oi t h e  instructional calendar and t h e  d a t e s  of 
teacher pay days. 
B) T ~ E  f o r m  and substance of agresment  governing s tudent  teaching 
and the d i~p~~si t ion  of college credit hours offered by the sending institution as a 
reciprxal bensf it. 
C) The planning of new construction or renovations. 
D) Centraiization studies. 
E) Changes in the curriculum subjects including, but not limited to, 
courses of study, "tracks" and textbooks. 
12. Facultv meetincrs - Faculty meetings may be called more frequently 
than once a week by the Building Principal and may take place any day of the w x k ,  
Monday through Friday. How ever such extra meeting(s) are t o  be scheduled prior to 
the opening of school in the morning. The total weekly hours of said faculty 
meetings shall not excesd two (2). 
13. (Srievance - The following grievance procedure shall prevail for any and 
all questions arising under this contract. 
A) Definitions: 
I) A grievance is the alleged vioiation of the application, meaning or 
misinterpretation of this Agreement. A n  aggrieved person is the 
person making the claim. The term "aggrieved" includes 
individuals or groups who are members of the Teachers' 
Association itself. 
2) ~ r i evance  will be deemed waived unless filed within twenty (20) 
school days after the event on which it took place. 
3) Grievances that exist as of the signing of this contract must be 
initiared within t w e n t y  (20) school d a y s  of th i s  A g r e e m e n t  or be 
zonsidered w a i v e d .  
,4 gr ievance shal l  b e  considered filed w h e n  it is s u b m i t t e d  in 
writing t o  t h e  building principal or  Super in tendent  (in t h e  c a s e  of 
2 Dist rict-w ide  grievance). 
Proced u res: 
First S t a g e  - T h e  aggrieved,  af ter  filing t h e  wr i t t en  gr ievance 
shall,  orally and  informally, confer  wi th  his o r  h e r  building 
principal. It is understood that  t h e  aggrieved may b e  represen ted  
by t h e  Associa t ion at  th is  s t a g e  of t h e  gr ievance p r o c e d u r e .  In 
t h e  even t  t h e  gr ievance concerns  a decision of t h e  central 
administrat ion t h e  aggrieved shall omit t h e  first s t a g e  of t h e  
g r i evance  procedure .  
If t h e  aggrieved is t h e  Teachers '  Associa t ion,  t h e  t eacher ( s )  
invoiveci shail be preseni  at th is  s t a g s  uniess  s w n  st-= 3- o c c w  at 
t i m e s  other  t h a n  t h e  t eacher ' s  normal work  d a y .  
S e c o n d  S t a g e  - If t h e  grievance is not resolved by t h e  building 
principal wi th in  f ive  ( 5 )  school  d a y s  af ter  informal confe rence ,  
t h e n  t h e  aggrieved should request ,  in wri t ten  s t a t e m e n t ,  within a 
maximum of t e n  (I 0) school d a y s  from a first s t a g e  c o n f e r e n c e  a 
review of t h e  determination of t h e  building principal by t h e  
Super in tendent  o r  hislher des ignee.  T h e  S u p e r i n t e n d e n t ,  hislher 
des ignee ,  shall respond in a wri t ten  s t a t e m e n t  within a maximum 
of i if tesn (1 5) d a y s  from receipt of a wri t ten  s t a t e m e n t  of appeal .  
It is understood that the aggrieved must  be represented by the 
Association at this stage of the griwance procsdure. 
li the aggrieved is the Teachers' Association the isacheris) 
- 
involvd shall be present at this stage unless such stage occurs at 
times other than the teacher's normal work day. 
3) Third Staae - If the grievance is not resolved by the  
Superintend~nt or designee in a written statement within a 
maximum of ten (1 0) school days from a second decision, the  
submission of the grievance io advisory arbitration subject to t h e  
rules and procedures of the American Arbitration Association, the 
cost of advisory arbitration shall be borne equally by the parties. 
- 
4) Fourth Staae - I he recommendation of the arbitrator shall be 
presented to the aggrieved and the Board of Education. T ~ P  
aggrieved may,  within fifteen (1 5 )  school days of the arbitrator's 
recommendation present a writter! request tnu the 3oa:d cf 
Education to consider ths grievance. Failure to submit this 
request within the timt., limit prescribed above shall terminal e the 
grievance. Within iive (5) school days after receiving the 
aggrieved's request for a hearing the Board of Education will 
convene t o  consider the grievance. It is understood that the 
aggrieved will be represented by the Westhampton Beach 
Teachers' Association. The Board's decision will b e  rendered 
- 
within iive (5) school days after the conclusion of the hearing. 
'i 4 .  Fronationarv *eriod - The probationary period for faculty shall be 2s 
prescribed hy the Education Law. 
15.  Fair Dlsm~ssal - After the compleiion of three years of teaching szrvice, 
no teacher shall be fired, suspended, rsprimand3d or reduced in rank or salary 
w ithoui just cause. 
16. Lesson Plans - Lesson Plan Books showing objectives, techniques and 
method of evaluation shall be submitted by tenured teachers. Lesson Plan Books 
shall be submitted twice in every five (5) school-week period. Non-tenured teachers 
shall submit Lesson Plan B m k s  weekly. 
17. Sick Leave - Teachers shall have the benefit of ten (1 0) paid sick leave 
days annually. A teacher may accumulate in excess of 182 days and may utiiize 
those days in excess of 1 82 for sickness only. 
1 8 .  Sick Leave Statement - The District shall provide a statement of 
accumulated sick kave t o  employees covered by t h i s  contract on or about October 
1 5 of eash school year. 
19.  Sick Leave Bank - The Sick Lsavl Bank shall be estabiished by each 
participating member donating one day from hidher accumulated sick leave effective 
June 15, 1986. Only persons who are voluntary, dues-paying members of the 
WHBTA are eligible to  enlist in the Sick Bank. 
The maximum n u m b s r  of days to  be kept in the Sick Bank will be twice 
t h e  Sick Bank membership. 
The minimum number of days will be reached at a level that is one-half 
* 
the Sick Eank membership. If the minimum number of days in the Sick Eank is 
rsached then a donation of an additional day per member is required by all members 
in order t c  retain membership in the bank. Failure to donate additional days will result 
in t h e  t e r m ~ n a t i o n  of membersh ip  in t h e  Sick Bank. 
O n c e  a person b e c o m e s  a member  of t h e  Sick Leave  Bank a n d  
c o n t r i b u t e s  dayjs)  t o  t h e  bank t h e  day j s )  b s c o m e  part of t h e  Sisk Leave Bank and  t h e  
- 
m e m b e r  n o  longer has  claim t o  t h e  day(s )  other than outlined herein. 
Administration of Sick Lsave Bank - Reques t s  for u s e  of d a y s  f rom t h e  
Sick Bank mus t  be  m a d e  t h r o u g h  t h e  T.A. President or hislher d e s i g n e e  and  t o  t h e  
Super in tenden t  or  hislher des ignee .  
Use of Sick Leave  Bank - Any participating m e m b e r  m a y  submit  a 
r e q u e s t  t o  borrow d a y s  f rom t h e  Sick Lzave Eank b e c a u s e  of a prolonged illness a n d  
lack of available sick leave d a y s .  Prolonged illness is defined as t h a t  period of t i m e  
cover ing  any singie s i ckness  or injury extending beyond ten  ( I  0) work ing  d a y s .  
Any individual m e m b e r ' s  withdrawals f rom t h e  bank will b e  capped a t  
1'82 working days  for t h e  duration of hislher employment  by t h e  W e s t  h a m p t o n  Beach 
S c h o o l  District. 
No w e  of t h e   sic^ i ezve  wii! be aliowed &er an individna! is eligibl; for 
disability benefits  under t h e  disability provided by t h e  W e s t  h a m p t  on Beach 
District. All persons using t h e  Sick Bank must  first u s e  wha tever  acc rued  s isk  d a y s  
t h e y  h a v e .  
All requests  for s ick leave from t h e  bank must b e  s u b m i t t e d  in writing 
a n d  include a written s t a t e m e n t  f rom t h e  doctor indicating t h e  diagnosis ,  t h e  d a t e  of 
t h e  o n s e t  of t h e  condition, e s t i m a t e d  duration of illness and t h e  s tar t ing d a t e  of t h e  
a b s e n c e .  T h e  Superint e n d ~ n t / ' T e a c  her Association President m a y  require additional 
- 
medical  s t a t e m e n t s  f rom t h e  attending physician at thirty (30) d a y  intervals t o  
mainta in  eligibility for u s e  of t h e  Sick Leave Eank. S u c h  requests  will b e  m a d e  of t h e  
individual granted t h e  leave; condition permitting. Failure t o  co'mpiy with a request t o  
provide this additional information will result in terminat ion of any approved sick 
- 
Isave. 
Pay Back of Sick Leave Davs - A n y  member  grantsd t ime from t h e  Sick 
Leave Bank will pay this t i m e  back to  t h e  bank at 50% of accrued sick leave at the  
beginning of each  school yea r  until the  t ime is fully repaid. Any member  applying for 
and  accepting sick leave from the  bank automatically agrees with th i s  pay-back 
provision and will he so advised upon approval of a sick leave request.  
Termination of Sick Leave Bank - li t h e  Sick Leave Bank is terminated by 
reason of a newly negotiated contract any days remaining in t h e  bank will b e  used 
according to  t h e  previously s ta ted  conditions until s u c h  t ime  a s  days  a r e  exhaus ied .  
20 Persclnal L2ave Davs - Three personal leave days  not requiring an 
~ixplanation or reason are  t o  be provided subject t o  t h e  following: 
1. personal leave days  may not be  utilized immediately before  
or a f ~ e r  .a school  holiday or vacation perind; 
2 .  personal leave days are  t o  b e  approved by t h e  
Superintendent;  
3, th ree  school days '  notice is t o  be given prior t o  t h e  sought  
utilization of a psrsonal leave day (absent emergency 
circumstances) ;  
4 .  unuszd personal days are t o  accumulate toward t h e  unit 
member ' s  sick. leave; and 
5 .  u s e  of personal leave days is t o  b e  exclusive oi 
bereavement leave days [death in t h e  immediate family 
(defined 2s spouse,  children, parents ,  father-in-law: 
mother-in-law , siblings, brother-in-law and sister-in-law j]. 
27 .  Child Care Leave  - Subject t o  the Board of Educat ion 's  approval a unit 
member  m a y  receive a child cafe leave fo r  a period of up  t o  t w o  full years .  
T h e  unit member ' s  re turn from child ca re  leave is t o  coincide with 
t h e  commencemen t  of a school s emes t e r  unless,  within 
t h e  discretion of t h e  Superintendent,  it is determined t o  be 
in t h e  best  i n t e r e s t s  of t h e  District t o  permit a t eacher  t o  
return from a child care  leave earlier t h a n  t h e  beginning of 
a school s e m e s t e r .  
Except  in emergency si tuations,  t h e  unit member  shall provide n o  
less than s ixty  (60) days writ ten notice of hislher intent t o  
apply for child c a r e  leave t o  t h e  Board of Education. 
22. Authorized In-Service Proaram - Is defined as a program fo r  t eacher  
volunteers  recommended by a commit tee  of t e ache r s  and administrators and 
approved by t h e  Super intendent .  If t h e s e  programs occur  on non-school t ime  a 
t e ache r  will b e  paid for h i s lher  class t ime (contract hours) for  at tending said program 
a t  $251hr.  
The  funds  t o  b e  used for t he se  in-service training programs  and 
p a y m e n t s  t o  t h e  attending t e ache r s  will b e  taken f rom t h e  money previously used for  
paid sabbat ical  leaves. 
The  composit ion of t h e  in-service training commit tee  will b e  th ree  
Associat ion representatives (one  from each  building), o n e  t eacher  representat ive  
designated by each of t h e  building principals, t h e  t h r ee  building principals (or their 
adrninist rative designees) and t h e  Superintendentldesignee. 
- 
The  comm'i t tee  will survey t e ache r s  t o  determine wha t  
courses lworkshops  are desi red and needed by the t eachers .  The commit tee  will t hen  
determine which suggestions are appropriatf within the goals .and philosophy of - the 
committee and will make decisions necessary t c  administer the in-servic? budgel. 
The amount of rnoney allocated will be $58,203 for the  2001-02 school 
year. The allocation will be increased to $60 ,022  in tne 2005-03 school year; 
$61,898 in the 2003-04 school year; $63,910 in the 2004-05 schod year and 
$65,987 in the 2005-06 school year .. 
Any f u n d s  allocated but not used for in-service training programs will be 
made available for sabbat icalslconierences on a pro-rated basis for summer use. 
These f u n d s  are to be disbursed at the discretion of the District-wide in-service 
cornmitt*. A separate accounting will be available to  committee members. 
It is understood by the pafiies that allocated funds for in-service training 
programs will not be used for consultants, materiais or tuition. It is further 
understood that all applications of these funds are subject to the  approval of the 
Superintendent of Schoois. 
- !he parties agree t.h=lt this program is not intended t o  faciiitate teacher 
certification except in those  cases where such certification is desired by the School 
District. 
If the New York State Department of Education mandates particular 
courses of instruction, such courses may be included in the in-service training 
programs subject to the approval of the Superintendent o f  Schools. 
Any credits obtained under  this program by completion of colkge level 
courses for which crsciit is granted can be used for horizontal movement on the 
salary schedules contained in Appendix A. 
2 3 ,  Professional D e v e l o ~ m e n t  - All full-time employees paid on the teachers' 
salary szhedule will be required to  attend three (3) con?act hours of professional 
development work of their own choice during each school year of this Agreement. 
This requirement will be satisf-ied by any approved graduate course, SCOPE course, 
Teacher Center course or District in-ssrvice offering (or certain conferences at the 
discretion of the Superintendent). The attendees of District in-service workshops will 
be  compensated at the rate prescribed by this contract. If the Teacher Center ceases 
to  exist, this requirement will be renegotiated by the Administration and the 
Teachers' Association. 
24. Notification of Dismissal - Should it become necessary t.0 excess staff, 
said staff will receive notification on or before April 1 st of that school year. 
25 .  Ivleetinq Durin~ the School Day - The District will make every effort to 
avoid the scheduling of meetings or conferences on a regular basis during a teacher's 
scheduled prep time or lunch period. 
2 6 .  Teacher Reassisnment - Teachers reassigned to other duties resulting in 
iess than a inli ieaching schedule will continue to accrus f uii seniority i n  their area of 
seniority. This will include Teacher Centsr Director, District Peer Coach, Curriculum 
Coordinators and Directors of Guidance, Special Education and Physical Education. 
27. Dual Ceriification - If , a  position is eliminated and the affected teacher 
has certification in another area in which there is a vacant, unencumbered position 
then the District will offer said position to the affected teacher. 
28 .  Aaencv Fee - Pursuant to the passage of legislation enabling the 
implementation of an agency shop fee - the Board of Education does hereby agree that 
no later than fifteen ( I  5) days after the effective date of employment each employez 
who  is not a member of the WHBTA will pay to the collective bargaining agent each 
month a service charge towards t h e  administration of this  Agreement and  t h e  
representation of such employee. The  ssrvice charge shall be an amount equal t o  t h e  
collestive bargaining agent's r q u l a r  and usual monthly fee. The Board shall deduc t  
such  fee in t h e  s a m e  manner t h e  membership dues  are  deducted. The a m o u n t  
collected through t h e  agency f e e  shall be  used i o  represent t h e  individual as a 
member  of t h e  bargaining unit and shall not b e  ~ s e d  towards  expenditures by t h e  
organization in and of activities or causes  of political or ideological nature  only 
incidentally related t o  t e rms  and conditions of employment.  Any teacher  f rom w hom 
an agency fee has  been deducted-pursuant  t o  this provision w h o  h a s  any objection 
thereto shall b e  limited t o  processing hidher  objection with t h e  WHBTA only. T h e  
WHBTA shall indemnify t h e  Board for  any successful monetary claim against it by 
any teacher which may arise out of or  by reason of t h e  Board's compfjance w i th  any 
of t h e  provisions of this  article. Such  indemnity shall b e  limited t o  t h e  ac tua l  
monetary amount  which any teacher may successfully establish w a s  deducted by t h e  
I nTn Board and trznsierred t 5 t h e  \A!ri~ I .F, and thereafter irnproperiy e x p m d z d  by SL he 
WHBTA. Court cos t s  and legal f e s  a r e  specifically excluded from this indemnity.  
T h e  WHBTA shall supply t h e  Board with a list of names of non-members  
at lezst fifteen (1 5j days  prior t o  t h e  deduction of any agency fee. 
IX. 1-AL CLAUSES 
If any provision of this contract is found t o  b e  in violation of t h e  law 
said provision will b~ considered null and void. All other  provisions of t h e  cont rac t  
shall remain in full fo rce  and- effect for-the duration of t h e  contract. 
X .  FINALITY CL4USE 
,411 it ems introduced by either party w e re  thoroughly d i scussed  and  
except as herein above  noted no negotiations of w a g e s ,  hours or conditions of 
employment  will b e  conducted  or expected for t he  life of th i s  Agreement or extension 
there to  except  as set io r ih  herein 
XI. STATUTORY CLAUSE 
IT IS AGREED BY AND BETWEEN THE PARTIES HERETO THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO P W I T  
ITS IMPMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL 
IN WITNESS WHEREOF, t h e  parties hereto have  hereunto se t  their h a n d s  and 
seals t h e  day and year first above  written. 
WESTHAMPTON BEACH UNION FREE SCHOOL 
DIST?ICT, COUNTY OF SUFFOLK, N E W  YORK 
By: 
WESTHAMPTON BEACH TEACHEFS' ASSOCIATION 
Earbara M atros ,  President 
Only teachers  on S tep  17C-H or S t ep  10A as of 6/30/97 are eligible for Step 20 C-H or 11A 
2002/2003 Teacher Salanj Schedule MA MA + 10 MA i- 20 MA + 30 MA + 42 
3.12556 BA BA; 15 BA + 30 BA+ 40 B A +  50 BA t 60 B A i  70 BA + 82 
A1 A 5 C D E F G H 
Only teachers  on Step ' i iC-H or Step 10A as of 6130197 arc eligible for Step 20 C-H or I l A  
2003,2004 Teacher Salan, Schedule MA M A + l O  M A + Z D  M A + 3 0  M A t 4 2  
3.1 25% BA 81% + 1 5  BA + 30 BA + 40 BA - 50  BA + 60 BA + 70 B A +  82 
k B C D E H 
Only teachers on Step 17C-H or Step 1 DA as of 6/30/97 are eiigibie for Step 20 C-H or 1 1 A 
2004D00.5 Teacher Salan: Schedule MA M A + l O  M A + 2 0  M A + 3 0  M A + 4 2  
3 .250% BA M i 1 5  B A + 3 0  B A + 4 0  B A i 5 0  B A + 6 0  B A + 7 0  BA+B2 
Only teachers on Step 17C-H or Step 10A 2s of 6130197 are eligible for Step 20 C-H or 11A 
Only teachers on Step 17C-H or Step 1OA 2s of 6/30/97 are eligible for Step 20 C-H or 11A 
C o a c h i n g  Salary Schedule 
200112002 200212003 200312004 200412005 20051'2006 
porr Season Level Step Hours Adj. Salary Salapf Salary Salary Salary 
ootball Cheerleadlng Fall Varslty 1 210 750 2.320.50 3,lA4.00 3.219.60 5,299.40 3,381.30) 
ootball Cheerlead~ng Fall Varsity 2 210 750 2.331.90 5,21 7.50 3,295.20 3.377.10 3,463.20 
ootball Cheerleadlng Fall Vars~tv 3 210 750 5.463.30 3.291.00 3,370.80 3,456.90 3.545.101 I 
ootball Cheeriead~ng Fall Junior Varsity 1 2; 0 500 2.320.50 2,894.00 2,965.60 3,049.40 
ootball Cheerleadlng Fall Junior Varsity 2 21 0 500 2,391.90 2,967.50 3,045.20 3,127.1 0 3,213.20 
ootbail Cheerlead~ng Fall j u n ~ o r  var<ty 3 21 0 500 2,463.30 3,041 .OO 3,120.80 2.206.90 5.295.10 / 
women's Cross Country Fall Varsity 1 325 50 3,641.25 3,755.00 3,872.00 3,995.50 4,122.25 
Vomen's Cross Countrv Fall Varsitv 2 325 50 3.751.75 3.866.75 3.989.00 4.115.75 4.2A9.00 
3 325 
I 
vomen's Cross Countrv Fall Varsity 50 3,862.25 3,982.50 4,106.00 4,239.25 4.375.751 
Aen's Cross Country Fall Varsity 1 325 50 3,641.25 3,755.00 3,872.00 5,995.50 4,122.25, 
Aen's Cross Country Fall Varsrty 2 325 50 3,751.75 3,868.75 3.989.00 4,115.75 4,249,001 
Aen's Cross Country Fall Varslty 2 325 50 3,862.25 3,982.50 4,106.00 4,239.25 4,375.75' 
.ross Country Fall . Mtddle School 1 220 300 2,731 .OO 2,808.00 2,887.20 2,970.80 3.056.60 ( 
:loss ,Country . . . . . . . . . . . . . . . . . . .  Fall . Middle School: . . . . . .  2 : 220 :, 3 0 0  1,805.80 2,885.00 : ,  , 1,966.40. 3,052.20 3,142.40 . . .  . . . . 
:ross Country Fall . ~ i d d l e  school: 3 .  220 3 0 0  2,880.60' '  '2,962.00 : 3,045.60 3,135.80. 3,228.20 
ootball 
. . . . . . . . . . . . . .  . . . . . . . .  . . . . . .  
: Fall :Varsity 1 : 490.  5.414.50' 5,586.00 , 5,762.40 '  5,948.60,. E,139.70,; 
ootball : Fall Varsity 
. . . . . . . . . . . . . . . .  . . . . . . . . . . . . . .  . . . .  . . . . .  
: 2 :  4 9 0 -  5,581.10'. . . ' 5,757.'50: 5,938.80: '6.1 29.90' 6.330.80; 
ootball Fall .Varsity 3 490 5,747.70. 5,929.00 6,115.20. 6.316.10 6.521.90 
ootball . . . . .  : Fall :Varsity Asst, ; 1 : 400 
. . . . . . . . . . . . . .  . . . . . . . . .  . . . .  
4,420.00,: 4.560.00, . 4,704.00, . 4,856.00: 5.012.00 
ootball : Fall : ~ a r i i t v  Asst : 2 .  400:  4,556.00: 4.700.00' 4.848.00': 5.004.00. 5.166.00. 
ootball . . Fall .Junior Varsity : 2 ; 360:  
. . . . . . . . . . . . . . . . . .  . . . . 4.100.40: 4 ,230 .00 ,  , 4,363.20: 4,503.60. , 4.651.20' 
ootball Fall :Junior Varsity : 3 ' 360 4.222.80: 4,356.00 4,492.80 4,640.40 4 , 7 9 1 . 6 0  
ootball , . . . . . . . . . . . . .  Fall Middle School 1 : 220 3 0 0 .  2.731 .OO . . .  ' 2,808.00 , 2.887.20' 2.970.80 3.056.60,l 
Fall : ~ i d d l e  ~choo l '  , , 2 : 2 2 0  3 0 0 : .  2,805.80' 2.885.'00 2,966.40': 3,052.20,: 3.142.40 ootba!. . . . . . . . . . . . .  . . .  . . 
ootball Fall . Middle School. 3 220 3 0 0  2,880.60 - 2,962.00 3,045.60 3.1 35.80 3.226.20 
: Fall , : Varslty ;elf . . . . . . .  . . . . . . . . .  . . .  1 . .  325. . . . . . . .  3,591.25,: . . 2,705.00 3,822.00,: 3,945.50 4,072.25, 
;elf, : Fall :Varsity 
. . .  . . . . . .  . . . . . .  
: 2 :  ,325 3,701.75 3,816.75' , 3,939.00: 4,065.75 4,199.00 
;olf Fall :Varsity 3 :  325 3,Bl 2.25. 3,932.50' 4.056.00: 4.189.25: 4.325.75 
di . . . . . . . . . . .  . . . . . . . . . . . . . . . .  Fall . jun ior  Varsity, 1 , 2 6 0  ,, : . . . . . . .  . . . .  . . .  2,873.00.:. 2.964.00 3,057.60. 3,156.40- 3.257.80 
. . . . . . . . . . . . . . . . . .  . . .  . . . . . . . .  . . . . 
ootball : Fall :Varsity &st : 3 : 4 0 0 .  4,692.60'.' '4,840.00 : 4,092.00 5.1 56.00 
. Fall -Junior Varsity: , 1 : 3 6 0 -  o ot ball 3,978.00 4,104.00 4,233.60- 4.370.40. 4,510-80 . . . . . . . . . . . . . . . . . . . . . . . .  . . . . . .  . . . .  . . . .  . . . . .  . . .  
~ o l f  Fall Junior Varslty 2 260 2,961.40 3,055.00 3,151.20 3,252.60 3.359.20 
~ o l f  Fall Junior Varsity 3 260 3.049.80 3.146.00 3,244.80 3.351.40 3,460.60 
ten's Soccer Fall Varsity 1 375 300 4,443.75 4.575.00 4,710.00 4,852.50 4,998.75 
len's Soccer Fall Varsitv 2 375 300 4.571.25 4.706.25 4,845.00 4.991.25 5.145.00 
len's Soccer Fall Varsity 3 375 300 4,698.75 4,837.50 4,980.00 5,133.75 5,291.25 
den's Soccer Fall Junior Varsity 1 220 3.536.00 3.646.00 2,763.20 3,884.80 4.009.60 
len's ,Soccer . . .  : Fall :Junior Varsity: , 2 ' 320'  3,644.80' 3,760.00 , 3,878.40: 4,003.26' 4.1 34140 
ten's Soccer Fall : Jun io r  varsity 3 ~ 2 0 :  3,753.60: 3,672.00 3.993.60' 4,124.80 4.259.20, 
len's Soccer . . Fall ,Middle School:, , 1 , 220: 300-  . . 2,731.00: 2,808.00 2.667.20, 2,,570.60 3,056.60 
. . . . . . . . . . . .  . . . . .  
4en's ,soccer . . . . .  . . .  : F a l l  : ~ i d d l e  ~ ~ h o o l ,  2 2 2 0  300:  2,805.8'0, 2 .8~5 .00  2.966.40: . 3.052.20,: . , 3.1 42.401 
!en's Soccer : Fall :Middle School 3 . 220 ' 300 2,880.60. 2,962.00' 3,045.60 3,135.80 3,228.20 
+men.'= soccer, . . . . . . .  : . . . . . .  Fall . Varsity , . , 1 . . 575 300:  4.443.75 . . a.57i.00 4 . i lO.00  4,852.50 4,998.75) 
/omen's Soccer . . . . . . . . . . . . . .  Fall Varsity : 2 :  . . .  375:  3 0 0  4,571.25: 4 ,706 .25  . . . .  ' 4 ,845 .00 :  4,991.25 . : . 5,145.00 
/omen's Soccer Fall .Varsity 3 375.  300 '  4,638.75: 4,637.50 4,980.00: 5,133.75 - 5,291 2 5  
!omen's Soccer . , . . . .  : Fall :Junior Va rs i t y  1 : - 320 3,536.00: 3.64S.00 3,763.20 . . 3,884.80 4,005.60 
Jornen's Soccer . . . .  
. . : ~a l ' l  :Junior Varsity 2 ' 52.0 3,644.80 . . 3.760.00 . 3.876.40 . 4.003.20 . 4.1 . 34.401 
lomen's Soccer l all ' . junior varsity - 3 .  520.  3,753.60. 3,672.00 2,093.60- 4.124.80 4.259.20 
{omen's Soccer . . Fall : Middlc School: 1 , ,220 300 2,731.DO 2,808.00 2 ,887 .20 ,  2,970.80 3,056.60, 
/omen,'s Soccer, . . . . .  Fall : Midd!e School. 2 .  220.  , . 3 0 0 ,  2,805.80: 2,8@5.00 . . .  2.966.4[i,, 3,052.20' 3,142.40, 
{omen's Soccer I ~a l ' l  ' : ~ i d d l e  school 3 .  220' 3 0 0 .  2.880.60: 2.962.00 3.045.60. 3.135.80 3,226.20 
/omen's, Tennis , . , . . . . .  Fall , . Varsity 1 - 375. .  4,142.75. 4.275.00 4,410.00.  4,552.50 , 4,696.75 
'omen's Tennis , , . . . . . .  Fall ,:Varsity. , , 2 375 ,  . . .  4,271.25 : ,  4,406.25:: 4 ,545 .00  4,691.25, 4.845.00 
'Omen's Tennis Fall Varsity 3 275 4,398.75 4,527.50 4.680.00 4.E33.75 4 , X l  2 5  
Coaching Salary Schedule 
2001/2002 2002/2003 200312004 2004i2005 200512006 
Sport Season Level Steo Hours Adj. Salary Salary Salary Salary Salary 
/Women's Tennls Fali junior Vars~ty 1 275 i,D36.75 3,135.00 5,234.00 3,238.50 3,445.75 1 
. . / women3 Tennis Fall - junior Varsity . 2 275.  1 2 . 5  3.2;1.2:5,. 3,,333.00:.~ 3,440125 3.,553.00 1 
I Women's Tennis Fal' jun ior  Varsity 3 275 3,225.75: 3.327.50 5.432.00 3,544.75 3.660.25! 
I Women's Tennis Fali .Middle School: 1 2 2 0  300 . . .  2,731.00: 2,806.00 2,687.20, 2,970.80: 3.056.60 1 women's Tennis . . Fall ~ i d d l e  ~ c h o o l  2 220 300 2 . 8 0 5 . 8 0  , 2.885.00 '2.966.40: . 3.052.20 . 3.142.40/ 
\Women's Tennis Fall ~ i d d l e  ~ c h o o l  3 220.  3 0 0 .  i.880.60: 2 , 9 6 2 . ~ ~ .  ?,045.60. 3,135.80 3,228.201 
/ Men's Volleyball Fall :varsity 1 . . 375 300 . . 4,443.75 . .  4,575.00. 4,710.00- . . . .  4,852.50 4,998.75 j 
' Men's Volleyball 1 . .  Fall .Varsity, 2 375, , 3 0 0 ,  4,571.25 4,706.25: 4,845.00; 4,991.25,: 5,145.00 / Men's ~ol levbai l  Fall 'Varsity ? 375 300 4,698.75 4,837.50. 4.980.00 5.1 3 3 . 7 5  5,291.25 / Men's Volieyball Fall :Junior Varsity 1 300 . . 3,315.00 5,420.00; 
I Men's Volleyball . . Fall . .  : junior . . Varslty . . 2 ' 300:  3,417.00- 5,525.00- . . . .  . . . . .  . . .  
Men's Volleyball Fall .Junior varsity 3 ' 3 ~ 0 '  3,519.00: 3,630.00 3,744.00. 2,867.00' 3,993.00 
Men's Basketball . Winter . , '  Varsity 1 490 : 5,414.50: . . 5,586.00 . . . .  5,762.40: . .  5,948.60: . 6,139.70 
~ e r ' s  ~asketbal l  . . Winter ' Varsity : 2 :  490 " . 5,581.10: . . . 5 , 7 5 7 . 5 0  5,938.80 .  . . . 6,129.90: . . . . . '6,330.80, 
Men's Basketball w i n t e r  Varsity 3 490 .  5,747.70: 5,329.00' 6,115.20- 6,316.10: 6,521.90 
Men's Basketball . . .  Winter -Junior Varsity : 1 - 360 .  . . 3,978.00,: ,4,,104.00,.- 4,233.60.. $,370.40 . . .  - . . 4.51 0.80 1 Men's Bas!etbaIl winter l l ~un io r  Varsity 2 : 360:  : 4,100.40: 4,23.0.00: . 4,363.20, 4.503.60, 4,651.20 
Men's Basketball winter :junior Varsity 3 . 360. : 4.222.80'' ' 4,356.00" 4,492.80" 4,640.40' 4,791.60 
/ Men's Basketball Winter Middle School: 1 ' 220 ' 300 2.731 . . . .00. . . . . . 2 ,808 .00 .  2.887.20. .  2,970.80 . : 3,056.60 
Men's Basketball Winter :  idd die School. 2 : 220:  3 0 0 .  2,805.80: 2.885.00 . . . .  . 2,966.40 . .  . . 3,052.:20: :3,14i.40 
Men's ~asketbal l  - winre; :'Middle ~ c h o ~ l : '  3 : 2 2 0 '  300 :  '2.880.60': 2,962.00. 3,045.60. 3 , )  35.80 3,228.20 
Men's Basketball Winter 'Middle School . . 1 . 2 2 0  300 .  2,731.00: 2 ,808 .00 :  , 2,887.20.. 2,970.80 3.056.60. 
Men's Basketball . . Winter':$iddle ~ c h o a l '  2 '  . . 220:  3 0 0  . ' . 2,805.80. 2,885.00 : 2.966.40, :  , 3,052.20, '  , ,3,!42.40 
Men's Basketball Winter M~ddle School 3 220 300 2.880.60 2,962.00 3,045.60 3,135.80 3,228.20 
Women's Basketball W~nter Varsity 1 490 5,414.50 5,586.00 5,762.40 5,948.60 6,135.70 
Women's Basketball Wlnter Varsity 2 490 5,581.10 5.757.50 5.93B.80 6,129.90 6,330.80 
1 women's Basketball W~nter Varsity 3 490 5,747.70 5,929.00 6,115.20 6.316.10 6.521.90 
/women's Basketoall Wmter Junior Varslry 1 360 3,978.00 4,104.00 4,233.60 4,370.40 4.510.80 
/women's Basketball Winter junior Varsity 2 360 4,100.40 4,230.00 4,363.20 4,503.60 4,651,201 
1 women's Basketball W~nter Junmr Varsity 3 360 4,222.83 4,356.00 4,692.BO 4,540.40 4,791.60 1 
1 Women's Baskettall W~nter fyi~od~eScnool 1 220 300  2,731.00 2.806.00 2,887.20 2,970.80 ?,056.60] 
Women's Basketball W~nter M~ddie School 2 220 300 2,805.80 2,885.00 2.966.40 3,052.20 3,142.40 
Women's Basketball Winter M~ddleSchool 3 220 300  2,880.60 2.962.00 3,045.60 3,135.80 3.228.20 
Women's Basketball Wlnter Middle School 1 220 300 2.731 .DO 2,806.00 2,887.20 2,970.80 3,056.60 
Women's Basketball Winter MiddleSchool 2 220 300 2,805.80 2,885.00 2.966.40 3,052.20 3,142.40 
/women's Basketball W~nter M~ddleSchool 3 220 300  2,880.60 2,962.00 3,045.60 3,135.80 5228.20 
/ B o w ~ ~ n g  W~nter Vars~ty 1 300 5.31 5.00 3,420.00 3,528.00 3,642.00 3,759.00 
: ' /Bowling . .. Winter (Varsity 2 .  300:  3,417.00~: 3,525.00,: , 3,636.00.:. 3,753.00,. . , 
*'I ~ o w i i n g  Winter ' Varsity 3 300:  3,519.00 3,630.00. 3,744.00, 3 ,867.00 3.993.00 
Basketball Cheerleading Winter :Varsity 1 : 220 , 7 5 0 .  2,431.00: 2,258.00. . . 3,337.20' 3 ,420.80 3.506.60. 
~aske tba l l  Cheerleading . . Winter :Varsity 1 2 .  2 2 0 :  750 :  2,505.80: 3 , 3 3 5 . 0 0  3,416.40' 3,,502.'2b' 3 ,59240,  . . 
Basketball Cheerleading Winter :Varsity 1 3 :  220 '  7 5 0  2,580.60 : 3,412.00- 3 , 4 9 5 . 6 0  3.585.80' 2,678.201 
I Basketball Cheerleading Winter . . :Juniar Varsity, 1 . , 2 2 0 ,  5 0 0  . . 2,431.00: . ,  . . . 3,006.00: . . . ~  3,067.20 : 3,170.80 
/ Basketball Cheerleading 1 Winter :junior Varsity 2 .  220:  5 0 0 :  2,505.80: 3.085.00: 3,166.40,:: '3,252.20, 3,342.40 
Basketball Cheeriead~ng Wmter Jun~orVarsitv 3 220 500 2,580.60 3,162.00 3,245.60 3.335.80 3.428.20 
' Women s Volleyball W~nter MiddleSchool 1 - 2 2 0  300 2.731.00 2,806.00 2.887.20 2.370.80 3,056.60 
/women's Volleyball W~nter Middiekhool  2 220 3 0 0  2,805.80 2.885.00 2,966.40 3.052.20 3,142.401 
/Women's Vollevball W~nter Middle School 3 220 300  2,880.60 2.962.00 3,045.60 3,135.80 ~ ~ 2 2 6 . 2 0  ( 
1 Women's Vollevball W~nter M~ddieScnool 1 220 300 2.731.00 2.608.00 2,887.20 2.970.80 3,056.601 
/women  s Volleyball W~nter M~ddieSchool 2 220 300  2,805.80 2,885.00 2.966.40 3.052.20 3,14240 
-I Women s Volleyball Winter M~ddie School 3 220 300  ;.880.60 2,962.00 2,Oa5.60 3.1 35.80 3.228.20 
Wrestlmg W~nrer Varslty 1 490 5.414.50 5.586.00 5,762.40 5,948.60 6,139.70 
Wrestlino Winter Varslty 2 490 5,581.iO 5,757.50 5,938.80 6,129.90 6,330.80 
Coach ing Salary Schedule 
200112002 2002 /2003  200312004 200412005 200512006 
port  Season Level Step Hours Adj. Salary Salary Salary Saiary Salary 
irestling Winter Junro: Varsity 1 . 360 5,978.00 . . 4 , 1 0 4 . 0 0  4,233.60- 4.370.40 4,510.80! 
/restling, , Winter :Junior Varsity, 2 360 4,100.40, 4,230.00: 4,365.20 4.503.60: 4.651.20 
/restling Winrer :Junior Varsity : 3 360 4.222.80 4.356.00 4,492.80 4.640.40 4,791.60 
lrestiing , , , Winter,. Middle Scnool. 1 220 300 2.731.00 2,808.00. 1,887.20. 2.970.80: 3,056.60 1 
Irestling , w in ter :  ~ i d d l e ~ c h ~ o o l :  2 '220 - 3 0 0 :  2,805.80 ' 2,885.00' . . .  ' 2,966.40 i . 0 5 2 . 2 0  3,142.40 
frestling : Winrer l ~ i d d l e  School- 3 ' 220 - 300:  2,880.60 2.962.00 3,0$5.60 3.1 35.80.  5,228.20 
Jomen'j Winter Track . . . Winter . . Varsity 1 325,:  1 5 0 ,  3,741.25 2,855.00 3.972.00: 4,095.50, 
. . . . . 
Jomen's winter Track . . Winter 'varsity . . .  . . 2 3 2 5 .  1 5 0 :  3,851.75, 3,968.75: 4,089.00 4,215.75. 4.349.00. 
&men's' Winter Track Winter : Varsitv 3 ' 325 ' 150  3.962.25 4 ,082 .50  4,206.00 : 4,339.25' 4,475.75 
den's Winter Track . . Winter ,: Varsity 1 . . 325 1 5 0 .  . . . .  5,741.25. 3,855.00 3,972.00 4,095.50 4.222.25 
. . 
den's winter  rack . . ' ' , . . .  : winter : varsity 1 2 . . 3 2 i :  1 SO . . 3.851.75 3.968. ;~ 4.089.00: 4 .215.7i :  . 4 . 3 4 9 . 0 ( i  . 
den's winter Track Winter . va;sity 3 325 1 5 0 ,  2,962.25 4,082.50 ' 4,206.00 4.332.25 4,475.75. 
iasebali . . , , . Spring . . . .  . Varsity . . .  1 :  420 . . .  4,641.00. . 4,786.00 . . 4,939.20 - 5,098.80 5.262.60 
iaseball . . . . . . Spring . : . Varsity, 2 : 4 2 0 :  4,783.80: 4,935.00: 5,090.40. ' 5.254.20 
3 : ' 42d : iaseball Spring Varsity 4,926.60': ' 5,082.00'"' 5 ,241.60 5,41.3.80': 5,590.20 
iaseball . . . . 
. . 
Spring:Junior Varsity . 1 : 330 ,, , 300 : L946.50. 4 ,062.00 4 , l  80.80 : 4.306.20 4,434.90 
iaseball . . .  . . spring . . ,  Junior . Varsity : 2 : 330 300'' 3,056.70,: 4.1 77.50 ' 4,i99.60 : '4,428.30 4,563.60 
;aseball Spring : ~ u n i o r  varsity ' 3 : 330 : 3 0 0  4.1 70.90 1.293.00 4.41 8.40 : 4.553.70' 4,692.30 / 
iaseball . . .  . .. Spring . MiddleSchool:, 1 2 2 0 .  . . 300:  2.731.00,: 2 ,808 .00 .  . . .  . .  2.867.20, 2.970.80 3,056.60 
:aseball , , ' . , , , ' spring . . "Middle ~ c h o o l ,  2 ' , 220 : 300 : . '2.805.80, . '2.685.00. , 2,966.40,: ' 3,052.20: 3.1 42.40 
iaseball Spring : Middle~chool :  2 220 300 : 2,880.60. 2,962.00: 3,045.60. 2.1 35.80' 3,228.20 
iaseball 
. . . .  . . 
: . Spring . : Middle School-, 1 2 2 0 .  3 0 0 .  2,731 .OO : 2,808.00'  2,887.20 : 2.970.80. 3.056.60, 
iaseba!l . . spring M idd le~choo l  2 . : . 220 3 0 0  . . 2,805.80' '2.fi5.00: 2 ,966 .40-  3,052.20 ,:.142.40' 
iaseball Spring . Middle School 3 220 300 2.880.60': 2.962.00': 2,045.60 3.1 35.80. 3,228.20 
den's .Lacrosse . . . .  . . Spring ' Varsity 1 . 4 2 0 :  . . 4,641.00: 4,786.00. 4,939.20' 5,098.80: 5.262.60 
den's Lacrosse spring : Varsity 2': 4 2 0 .  4,783.80: 4,935.00: 5,090.40. 5,254.20: 5,426.40 
den's ..Lacrosse Spring Varsity 3 4 2 0 -  4,926.60 5,082.00: 5,241.60' 5.413.80 5.590.20 
Aen's -Lacrosse . . . . . .  Spring : Var Assist : 1 364 4.022.20: 4,149.60: . . 4,280.64 4,418.96- 4.560.92 
den's, ~ a c r 6 s ~ e .  Spring ; Var ,+st . 21 . 3 6 4 :  4.145.96 4 . 2 7 i . 0 0  4 , 4 1 1 . 6 8  4,553.64, 4.702.881 
Aen's Lacrosse Spring ' Var Assist 3 364 4.269.72 : 4 ,404 .40  4,542.72 4.691.96 4,844.84 
Aen's iacrosse, . . : Spring . .  . Junior varsity ' 1 . 3 5 0 .  
. . 
2,867.50 , 3.990.00 4, l  16.00: 4.249.00,. 4,385.50 
den's Lacrosse . . . . .. Spring,:)unior varsity 21 1350, 3,986.50;. 4.1 12.50: 4,242.00: 4.378.50 4,522.00 1 
Aen's ~acrosse Spring :Junior Varsity 3 3 5 0 .  4,105.50. 4,235.00 4.368.00 4.51 1.50 4,658.501 
den's Lacrosse, . . . . : . spring ' MiddieSchooi. 1 : 2 2 0 .  300 2,731.00. . . 2.808.00: . . 2,887.20. 2,970.80. 3.056.60, 
den's.~acrosse. . , . . .  ~ p r ~ ~ g  : Midd!e School. 2 220 3 0 0 :  2,805.80: 2,885.00: 2.966.40: 3,052.20': 3,142.40 
4en's Lacrosse s ~ r i n g ~ i d d i e  School 3 220 : 3 0 0 '  2.880.60 2,962.00 3.045.60 3.1 35.80 3.228.20 1 
Women's Lacrosse Spring :Varsity . . 1 4 2 0 .  4,641 .OO , 4.788.00 4,939.20 : 5,098.80- 5.262.60 
Nornen,'~ Lacrosse Spring :Varsity 2 '  420 ' 4,783.80: '4,935.0'0:' 5,090.40 5,254.20 5,426.40 
Women's Lacrosse Sorlng Varsity 3 420 4,926.60 5.082.00 5,241.60 5,413.80 5,590.20 
Nomen's Lacrosse Spring Jun~or Varslty 1 350 3,867.50 3,990.00 4,116.00 4.249.00 4,385.50 
Nomen's Lacrosse Sprrng Junior Varslty 2 350 3,986.50 4,1 12.50 4,242.00 4,378.50 4,522.00 
Nomen's Lacrosse Spr~ng Jun~or Vars~ty 3 350 4.105.50 4,235.00 4.368.00 4,511.50 4,658.50 
Nomen's Lacrosse Spring Mrddle School 1 220 300 2.731.00 2,808.00 2.887.20 2.970.80 3.056.601 
Nomen's Lacrosse Sprrng M~ddleSchool 2 220 300 2,805.80 2,885.00 2,966.40 2,052.20 3,142.40 
Nomen's Lacrosse Spring Mlddle School 3 220 300 2.880.60 2.962.00 3,045.60 2.1 35.80 5,228.2C 
ioftbal l  Spr~ng Varsity I -420 4.641 .OO 4,788.00 4,939.20 5,098.80 5.262.60 
ioftbal l  Spring Varslty 2 420 I 4.783.80 4,935.00 5,090.40 5,254.20 5,426.40 
ioftbal l  S ~ r ~ n g  Varsity 3 420 4.926.60 5,082.00 5,241.60 5,41 3.80 5.590.2C 
i o f t ~ a l l  S~r rng Junror Varsity 1 300 3.31 5.00 3,420.00 5,528.00 3,642.00 3.759.0C 
ioftbai l  Spr~ng Jun~or Vars~ty 2 300 3.417.00 3.525.00 3,636.00 2.753.00 3.676.001 
;oftball S~r rng Junror Varsltv 3 300 3,519.00 3,630.00 3,744.00 3,867.00 3,993.00 1 
ioftbal l  S~r rng MlddleScnool 1 220 300 2,731.00 2,808.00 2,887.20 2.970.80 3,056.6C 
ioftbal l  Sprlng M~ddl~Schoo i  2 220 300 2.805.80 2.885.00 2.966.40 5.052.20 3.142.4C1 
ioftbal l  Sprrng M~dd iekhoo l  3 220 300 2,880.60 2.962.00 5.045.60 3,135.80 2 , 2 2 ~ . 2 0 l  
ioftbal l  Sprlng Mlddle School 1 220 300 , 7 3 1 . 0 0  2,806.00 2,867.20 2,970.80 3,056.60 ' 
io f tbal l  Sprrng MlddleSchool 2 220 300 2.805.80 2.885.00 2,966.40 3,052.20 3,142.4C 
;oftball Spr~ng M~ddleSchool 3 220 300 2.880.60 , 9 6 2 . 0 0  5,045.60 3,135.80 3.22E.ZOI 
Coacn ins  Salary Schedule 
200112002 200212003 2003/2004 200412005 200512006 
spor t  Season Level Step Hours kdj. Saiary Salary Salary Salary Salary 
en's Tennis Spring ' Varsity 1 275 
. . 4,143.75 4,275.00 4,410.00:  4,552.50 
Men's Tennis Spring .Varsity 2 375 4.271.25 4,406.25' . . .  4,545.06. 4,69!.,25. 4,845.00 
Men's Tennis Sprlng Varsity 3 375 : 4,396.75: 4.537.50 4,680.00 4.833.75 4,991.25' 
! Men's Tennis, Sprlng .Junior Vars i ty .  1 : 275 3,036.75. , 2 . 1  35 .00  , 3,234.00,  , 3.338.50, 3.445.75' 
. . 1 Men's Tennis spring :Junior Varsity . 2 275 
. . 
3 .1  32.25. . . .  3.231.25. 3 .333.00,  3.440.21,: 3,553.001 
1 Men's Tennis 
Spring :,Middk School 1 2 2 0  300 . . 2,731 .OO 2,BOB.OO 2 , 6 U . 2 0 :  2,,970.8q: -3.056.60 
Spring .  idd die ~ c h o o l .  2 :  220: 300 .  2.805.80" . . '2,885.00. 2,966.40,: , 3,052.20. 3,142.40 
spring { ~ i d d l e  School  3 .  2 2 0  300.  2,880.60 2,962.O'o 3,045.60 3 , 1 3 5 . 8 ~  3 ,22820  
Men's Track Spring : Varsity 
. . . .  . . . .  1 . 368.  300:  , 3 , 3 6 6 . 4 0  4,495.20. 4,627.68. 4,767.52. . . . . .  4,911.04 
Men's Track . Spring . . Varsity, 
. . . .  ' 2 '  368,  300,: . . .  4,491 i52: . . 4,624.00. 4,760.1 6 4,903.68: . . . . . . .  5,054.56 
Men's Track Soring ':varsity 3 :  368.  300 4.61 6.64 4.752.6'0' 4,892.64'. ' 5,043.52 5,198.08' 
Men's Track Spring :Varsity Asst : 1 . 300 . 3,31 5.00. 3!420.00. 3,528.00: 3,642.00: 5,759.00 
. . . . .  . . . . .  . . . . . .  . . 
Men's Track , . Spring 'Varsity Asst 2 .  300:  
. . .  . . . . . . . . . . . . . .  
' . ' 3,417.00: 3,525.00: . . 2,636.00: 2,753.00: 3,,876.00 / ~ k n ' s ~ r a c k  spring .Varsity ~ s s t  3 300. 5,51 9.00 3,630.00 3,744.00: 3.867.00' 3.993.00 
Women's Track Spring , ,  Varsity 1 3 6 8  300 ,  4,366.40. 4,495.20. . . .  4,627.66- 4,767.52,: 4,911.04 
women's Track : spring varsity, 2 :  , 368'  300': , 4,491.52;): , 4,624.00:. . 4,760.1 . . . . . . .  61' 4,903.'68, 5,054.56 
Women's Track Spring ' Varsity 2 .  368'  300. 4,616.64: 4,752.80 4,892.64 5,043.52: 5 , i98.08 
Women's, Track Spring Varsity A s s t  . 1 300 . . .  
. . . .  . . . . . . . .  
3.31 5.00 - 3,420.00 3.52B.00 3,642.00. 3,759.00 
Women's Track . . . .  spring, . . Varsity Asst , I  2 1 300 '  , ,:- 3,417.00,( 3,525.00: 3,636.00: . . . . . . .  3 753.00: . . . . . . . . . . .  '3,876 00 
Women's Track Spring Varsity Asst . 3 300 3,519.00 3.630.00': 3,744.00 3,867.00- 3,993.00 
Women's Track. Spring :Middle School,, , 1 2 2 0 .  , 300:  2,731.00,. 2,808.00: 2,867.20.. , 2,970.80: 3,056.60 
Women's Track . . Spring .Middle School 2 :  220 3 0 0 . .  . :2,805.'80 2,885.00: . 2.966.40: 3,052.:20. .. 3,.i 42.40, 
Women's 'Track spring l ~ i d d l e  ~ c h o o l '  3 220 300: 2,860.60. '2.962.00 3,045.60. 3,135.80. 3.228.20 
Women's Volleyball Spring :Varsity . . , .  1 ; 375 .  300-  4,443.75 : ,  4.575.00 . . 4.710.00. . . . . . . . . . .  4,852 50 4,998.75. 
women's Volleyball : Spring : Varsiry : 2 ;  375 300: 4,571.25. 4,706.25 , 4,845.00: 4 ,991.25, :  ,5.145.00, 
Women's ~ o l l e ~ b a l l  Spring ' Varsirv 3 375 3 0 0  4.698.75 : 4,837.50: 4.980.00' 5,133.75. 5.291.25 j Women's Volleyball 
. . . . . .  
Spring :Junior Varsity . 1 . . 300 3.315.00 . . 3 , 4 2 0 . 0 0  3,526.00: , 3 ,642 .00 , .  3,759.00. 
 omen's Volleyball Spring I ~un io r  varsity,] ,  2 I , 300,: . . .  3,417.00.1 3,525.00,,- 3,636.00.: , 3,75!.00,, 3,876.04 
Women's Volleyball Soring .Junior Varsitv 3 300 ,  3.51 9 . 0 0  3.630.00 3,7AS.00 3,867.@0 3,993. 
. . 
Do! 
1 .Atniet)r Trainer . . . . I . 540:  . . .  
. . . . .  . . 19 .72 ' .  20.34'. 20.98 ' 21.66' . 22.36, . I ~ th l l e t i c~ ra i ne r .  , ' , . . . . .  . . . . 2 :  540.  , ,  : 20.05. . , 20.66.: , , . 21.33. 22.02'. 22.74 
. . . . . . . . . . .  
Athletic Trainer 5 :  540: 20.39. 21.03 21.6'9' ' ' 22.39' 23.12 
I Post Season Play 
. . .  . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . .  . . . . . . . . .  
I practice Session 64.24,: . , 66.25 . , , 6s.32,. 70.54 . . . . . . . .  72.63 
Post Season Game : - 160.64. 165.66' 170 .84  176.39: 182.12) 
Equipment Manager 3,819.24 3,936.59' 4,061.67 4,193.67 4,329.96- 
~ Y o a c h  avlng five ( 5 )  years of continuous service as a coach in the Westhampton Beach School District will move to step 2 from the sixth year on. 
A coach having ten (10) years of continuous service as a coach in the Westhampton Beach School District will move to srep 3 from the eleventh year 
on. These steps will be applicable only during the life of this contract. No coach shall receive less money in specific coaching assignments than he 
, /she received while coachino the same assignment in previous year 
Literary Magazine 
LTD 
1 
LTD 1,826 
March~ng/Pep Band 2,404 
Mathletes 888 
Mock Trials 716 
Newspaper 2,557 
Ne\rv.spaper Typesetter 1,067 
Peer  Mediation 3,126 
Performing Band 3,445 
Performing Chorus 2,557 
Poets Cafe 
Sailing Club 2,060 
Science Club 901 
Senior Class Advisor 3,227 
Spanish Club 542 
Step Club 1,600 
Student Council 1,935 
Yearbook 3,288 
Youth to Youth 1,367 
Middle School - 
A-V Coordinator 1,497 
Baystreet Playwrites 500 
Computer Club 2,007 
Craft Club 325 
Drama Advisor 1,649 
Enrichment 2,502 
Honor Society 800 
l ntergenerational 2,574 
Advisorships 
. . 
Hiah School 
. . . .  
Play Director . . 1,613 1,661 1,713; 1,767 i ,624 1,883 
: s t age  & Set 644. 663 6 84 705 728 7 52 
: ~ r o d u c e r  . . . . 644 663: ' , 684" 7 05 728 752 : 
s t age  ~ a n a ~ e r .  . . . .  . . 644 - 663 : 684 '705 : 728 752 
10thGrade . . .  756 . 
. 779 . . 803 ' 828' 855 : 883 : 
1 1 1 t h ~ r a d e  - 1,472 . 1,516 . ] 1,563 . . 1 1,612 . . 1,664 : 1,718 
: 9th ' ~ r a d e  . . . . .  756 77'9 803 : ' 828 855 883 
. . . . . .  
: A-V- Advisor 1,935 I ,993 : 2,055 ':. 2, 1 19 ' .  2,180 " 2,259 
: Art Club 
. . .  . . 
1,234 1,271 : 1,311 : "  1,352 1,396 1,441 
I computer club . . .  . . 2,007" . . 2,067 I 2,132;  ' 2 , 1 9 9 :  2,270 2,344 ' 
Concert sand 
. . . . . .  . . 2,989 1 3,082 1 3,178'- 3,281 3,388 
Drama Club 
. . .  . . . . . .  . . . . . . .  
.. 1 ,649 . 1,698 . : 1,751 1,806 1,865 1,926 
  rill Team 
. . . . . . . . . . . . . .  
1,000 
. . . . 1,030 1 1,062 1,095 1,131 ' 1,166 
i . . . .  ~nvironmental Club . . .  . . 1,088 : 1,121 .' '1 ,156:  1,192 I ,231' : 1,271 
: French Club . . . . .  542. . . 558 . 1 . 575 '1 593' 1 '6127 632 
. . . . . . . . . .  
1 Friends . . .   or ~ r i e n d s  . 2,182 . :, , , . 2,247 1 2,317':' . . 2,389': . 2,467 1 2,547 
: . . . . .  Friends For ~riends-New students  1 ,148. 1,182. 1,219 . 1,257' 1 ,298 1,340 
. . . . . . . . . . .  1 Honor society 
. . . . . . . . . .  . . . . . . . . . . . . . .  . . .  
1,935 ; 1,993:. 2,0551 2,119' 2,188 2,259 
.: lnteract 
. . . . . . . . . .  . . . . . . . . . . . . .  
2,906 : . 2,993 . 1 . 3,087': . 3,; 83 .  . . 3,286 : 3,393 
It's Academic 542 558 1 575 '1 593': 612 632 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  2000/2001 2001 12002 1 200212003 200312OW 1 . . . . . . . . . . . . . . . .  2004/2005 200512006 
1 
Middle School -Con? 
Book Ciub 
Feer Mediation 
Fsrforming Chorus 
Perfroming Band 
Play Direcror 
Sc~ence Olympiad 
Student Council 
Woodworking Club 
Yearbook 
Elementaw School 
A.V. Coordinator 
Chess Club 
Cultural Arts 
Env~ronmental Club 
Garden Club 
Glee Club 
Homework Club 
Jazz Band 
Literary Magazine 
Odyssey of the Mind 
Peer Medication 
Performmg Band 
Safety Patrol 
Spring Mus~cal 
Student Council 
Yearbook Adv~sor 
! . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Scorekeeper 
-. 
I Imer- Afternoon 
-. 
I Irner- Evemng 
Photographer 
Crowd Control Aft 
Crowd Control Even 
. . . . .  . . . . .  
: Afternoon . . . . .  Doubleheader 
Evening ~oubleheader. . . . . . . . .  
. . . .  
. . . . . . . . . . .  . . . . . . .  
lntramurals . . .  (50 sessions) 
lntramurals Per session 
. . . .  . . . . . . . . .  
. . . . . . . .  
1 Chaperoning per hour 
~ha~eroning'per . . . .  day 
5 . . . .  hours maximum 
. . . .  
APPENDIX A 
Fs r Jf 
AGREEMENT made tnis : day  by and berween the 
Westhampton Beach Teachers' Pssociation and the Westhampion Beach UFSD 
LVHEREAS, the \S\lesthampton Beach UFSD 3oard of Education resalved 
- 
efiective June 3, 2002 to participate in the Employer-Sponsored Non-Elective 
5403b Plan; such program authorizing District contributions equal to the value of 
unus~d sick leave days, any appiicable retirement incentives and any applicable 
unused vacation days of retiring employees ( u p  to the legal limits set forth within 
ths subject Internal Revenue Code section); such contributions supplanting the 
compensating of retiring employees (within Tiers I(b), 11,  I l l  and IV of the 
Employees and Teachers' Retirement Systems) with direct cash payments; and 
WHERE,4S1 the Westhampion Beach Teachers' Pssociation delsrmines to 
participate, an behalf of its retiring unit: members, within the subject Employer- 
Sponsored Non-Elective 5403b Plan referenced above; and 
brVi-lEi?EAS, iha padies desire to memoriaiize their eiections to participaie 
within the subject plan whish will be necessarily applicable to all retiring members 
of the unit; 
NOW, THEi>,EfORE3 IT IS AGREED that: 
(a )  the Westharnptm Beach UFSD and the Westhampton Beach 
- i eachsrs '  P.ssosiaiiorr j~intly elect t~ participate within the Employer-Sponsored 
- 
Non-Elective 54G3b Plan ; 
(b) the ING Financial Advisors, LLC is designated 2s being responsible for 
monitoring contribution amounts for the Involuntary y6403(b) Program; 
(c) the ING Financial Advisors, LLC, through its representatives, will be 
available to provide any  necessary information to retiring unit members on the 
matter of the subject Employer-Sponsored Non-Elective 54G3b Plan; and 
(d) the District shall make payment for any separation incentive and/or 
monetary benefit a s  a non-elective employer contribution to a 403(b) program 
that confims it can accept the contribution in- accordance with appkable  Internal 
i ievenue Code rules and regulations. Such payment shall be  made to the  403(b) 
prograrr! no Iatsr than fhe firs: business rjay in fne manth of A i y  irnmediatei\l Y 
following the member's effective date of retirement from the District. 
1) For Tier I members with a membership date in the N w  York State 
Teachers' 2etirsrnent System prior to June 7, 1971 1 
i )  The District will report the separation incentive and/or 
monetary benefit to the Teachers' Retirement System a s  non- 
regular compensation for the purpose of calculating the members 
final average salary. 
i i )  In the event that the non-elective employer contribution 
separation incentive andior monetary benefit exceeds the 
permissible contribution iimit as defined by the internal Revenue 
Service, the District agrees to pay to the Tier I employee with a 
membership date in the TRS before June 17, 1971, any excess 
over the  iimit a s  compensation in a single lump sum. This payment 
shall be made no later than the first business day in the month of 
h ! y  immecli=tsiy fsl!owing the xernber's e v e  date d 
separation from the District. 
2) For members with a membership date in the New York State Teachers' 
Retirement System on or after June 17, 4971: 
i)  In the event that the non-elective employer contribution 
separation incentive andior monetary benefit exceeds the 
permissible contributio! limit a s  defined by the Internal Revenue 
Service, the District agrees to pay any excess over the limit as a 
non-elective employer contribution to the 403(bj program. This 
payment shall be made on the first business day in the January 
immediately following the member's efieciive date oi separation 
from the District. 
i i )  If a law, rule, or regulaiion 1s changed permiffing 
members with a membership daQ in the New York State Teachers' 
Retirement System on or afker June 17, 1971, to calculate such 
earnings into their final average salary, the District agrees, to pay 
any excess over the appiicable limit as defined by the Internal 
Revenue Code Rules and Regulations as compensation in a single 
lump sum. This payment shall be made no later than the first 
- 
business day in the month of July immediately following the 
member's effective date of separation from the District. 
(e) The Westhampton Beach Teachers' Association andlor individual unit 
members will hold harmless the Westhampton Beach UFSD on any matter 
1 1 -  pertaining to the mame: in which the ING Financiai Acivisors, LLL. undertakes 
the matter of determining the calculation of the permissible contributions and its 
processing, for all purposes, of the subject payments made by the District to it on 
behalf of retiring members of the unit; and further, the District makes no 
affirmative representation that the above-stated provisions or their 
implementation are within the strict dictates of the subject TRS and IRS rules and 
regulations and, accordingly, the Teachers' Association andior individual unit 
- 
members will hold harmless the District on account of any claims made that the 
above provisions or insir irnplementaiion are not, in fact, in compliance with all 
psrtinent TRS and IRS rules and rsgulations. 
IN WITNESS W'rlEEEOF, the parties to this Agreement execute i? 2s of 
the day anti year first above-referenced. 
r' <.J 
.!'.fj&1 ah& , /uli&Cd,/ 
j ~ a r b a r a  Matrcs, ~ r e s a a n t  
Westhampton Beach Teachers' Association 
~ e s t h a m ~ t o n   each UFSD 
